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LOCAL DOCUMENTARY ‘GUTTED’
RECEIVING GLOBAL RECOGNITION

THE documentary film Gutted:
The Plight of the Kalk Bay Fishers,
has been selected for the Kaduna
International Film Festival in
Nigeria — its fourth international
film festival so far.

Produced by Greenpeace Africa
during the organisation’s Ocean
Treaty campaign last year, the
film chronicles the struggles of
the Kalk Bay fishing community in
Cape Town.

The campaign, launched in
September last year, calls on the
United Nations to protect a third
of the world’s oceans.

Gutted, produced by Angelo
Louw, highlights the struggles
faced by small-scale fishers in the
Western Cape due to regulations
which favour industrial fishing
over local communities, whose
livelihoods have been destroyed
as result.

Many of these fishers have
been turned into criminals for
carrying on their family trades in
the absence of stringent fishing
licences.

“It was important for us to
highlight how corporate interests
are destroying the very fabric of

society, and leading to the rapid
deterioration of fishing
communities on the Cape Flats,’
said Louw. “The harder the
government makes it for small-
scale fishers to get fishing
licences, the worse things are
going to get”

The short film, which was
previously short listed for the
Melkbos Short Film Festival, where
it received a special mention, and
the First-Time Filmmaker Sessions
in New York City, has now
sparked conversations around the
issue of small-scale fishing.

“I am very proud that we have
been able to spark a conversation
of this magnitude.

“l am especially proud that an
issue spanning the entire course
of our democracy has finally
come to light and can no longer
be ignored,” Louw said.

He encouraged the public to
watch the film on Greenpeace
Africa’s YouTube channel and to
continue to share links to it to
continue the conversation until
government responds, and to
raise even more awareness.

— Witness Reporter.
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uMGUNGUNDLOVU

JOB TITLE

POSITION REPORTS TO
REQUIREMENTS
. Post graduate Law Qualification;

. Admitted as an Attorney or Advocate;
. Five (5) years managerial experience

. A valid driver’s license (Code B)

. Analytical skills and insight
. Research skills
. Attention to detail

matters

KEY PERFORMANCE AREAS
Leadership and Planning Role

against the approved budget

uMGUNGUNDLOVU DISTRICT
MUNICIPALITY

The uMgungundlovu District Municipality (UMDM), with its seat in Pietermaritzburg, invites suitably

qualified candidates to fill the undermentioned positions

: RE-ADVERTISMENT OF DIVISIONAL

MANAGER: LEGAL SERVICES .

(ATTORNEY) (PERMANENT POSITION)
REFERENCE NUMBER  : HR72/2020/2021 .
SALARY : T17 R54 693.49 p/m exclusive of benefits .

POST IDENTITY NUMBER : MCDC22MMLS001
: MUNICIPAL MANAGER

service delivery requirements

Determining Staff levels and preparing motivations for the filling of
vacancies

Participating in the recruitment and selection process

Conducting appraisals to measure performance against agreed
objectives, counselling and consulting with personnel on development
goals

Monitoring of the adequacy of current training interventions

Legal Advice/Opinions

. Proven extensive experience in the practice of law as an attorney/ad-
vocate or Legal Advisor in a Municipal or Public Sector environment.

KNOWLEDGE, SKILLS & COMPETENCIES

. Ability to draft opinions and contracts

. Knowledge of the processes of litigation, including labour forums .
. Knowledge of municipal and administrative law

. A practical understanding of the constitutional, legislative and policy .

framework governing local government
. Must be prepared to work long hours and under pressure
. Must have a high degree of ethics in order to deal with sensitive

Managing the flow of Legal Communication/advise/opinion from/to
the organization, media and broader communities by determining the
exact nature and extent of legal problems referred by Council’s Direc-
torates, Council Committees etc. and requesting specific information
and suggesting particular investigations

Determining practical resolution to relevant legal problems through
the application and knowledge of the law and where necessary refer-
ring legal reference documentation, publications, legislations etc. and
taking into account the legal implications of the problem(s) and the
ongoing alternative solutions to either the council, the complainant or
any other parties

Providing legal assistance and advice in the drawing up and authori-
zation of contracts

Monitoring the advice and assistance given by subordinate staff to
Directorates/Committees, etc. in matters of a complicated nature
where legal input is required

General

. Providing Leadership and ensure the effective management of staff
and resources in the Legal department .
. Preparing capital and operating estimates and control expenditure

Legal
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. Identifying with the broad Legal services strategy and defines, imple-

ments and monitors short term plans /objectives, by communicating
with the municipal manager on specific legal key performance areas
(Communication, relationship management, strategic policy implica-
tions) with a view to aligning functions and objectives

Analysing the adequacy of current legal approaches, submitting
reports supporting specific provisions associated with Legal services
interventions

Keeping abreast of legislative changes and national government
requirements with to access to legal information and formulating
methodologies/policies dictating procedural application for consider-
ation and approval

Risk

Reviewing of ongoing cases and advising management accordingly
Liaising with relevant departments to ensure that where legal risks
have been identified, appropriate courses of action have been taken
Providing legal protection and risk management advise to manage-
ment especially on contract management

Providing and interpreting legal information, conduct training and dis-
seminate appropriate legal requirements of staff

Policy Development

Reviewing and advising management of legal implications of internal
policies, procedures and bylaws

Reviewing of draft contracts, agreements, internal policies and by-
laws and ensuring that they are in compliance with all statutory or
legal requirements

Verifying that ramifications of all eventualities implicated by the
proposed policies and by-laws have been identified and provided for
without any loopholes through researching precedents and application
of legal processes knowledge and experience

Litigation Management

Reviewing progress and managing litigation and liaising with and
managing external lawyers

Monitoring the litigation in the civil court up to trial stage for actions
against/or actions for Council

Attending to court proceedings if required by the Divisional Manager:
Legal Services

Liaising with and giving directions/instructions to attorneys/advocates
appointed to defend/initiate Council matters

Contract Management

Reviewing all contracts or any other documentation where the munici-
pality has committed itself and assess legal implications that need to
be brought to the executive management attention

Preparing, reviewing and modifying contractual instruments to assist
and support various business activities

Preparing, reviewing and drafting documentation for transactions and
preparing and advising on the necessary checklist to be adopted to
ensure information is submitted on time

rmance of Unit

Providing continuous leadership, supervision, training and develop-
ment of department staff ensuring an effective and motivated team
Directing and controlling the Key Performance Indicators and out-
comes of personnel within the division by Defining/adjusting the role
boundaries, workflow processes and job design against laid down

e with disabilities and women are also encouraged to apply.
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MUNI

Dr MRB NGCOBO

CIPAL MANAGER

Keeping abreast of continual updates/changes in the law through the
studying of law reports and disseminating information on the latest
developments to management, council, and its employees.
Controlling Municipal prosecutions through the gathering of evidence
and preparing witnesses for the submission to the criminal court
Addressing Public liability claims through the consideration of relevant
facts and recommending or initiating appropriate processes
Investigating the conduct of official and councillors and or assisting
in approved independent investigations and advising the municipal
manager/ Council on steps to be initiated

Advising the Council on Press Releases and Statements

JOB TITLE : LEGAL OFFICER
(PERMANENT POSITION)
REFERENCE NUMBER  : HR70/2020/2021

SALARY RANGE : T14 R34 853.56 p/m exclusive of benefits
POST IDENTITY NUMBER : MCDC22MMLS002
POSITION REPORTS TO : DIVISIONAL MANAGER:

LEGAL SERVICES

REQUIREMENTS

LLB degree;

Admitted as an attorney or advocate;

At least 2 years post-articles or pupillage experience.

Preference (Three (3) Experience working in or with Local Govern-
ment

A valid driver’s license (Code B)

KNOWLEDGE, SKILLS & COMPETENCIES

Ability to find creative solutions in situations of legal / legislative ambiguity;
Ability to work autonomously and as a member of a multi-disciplinary team;
Ability to prioritise and plan

Excellent research skills

Excellent communication skills

KEY PERFORMANCE AREAS

Litigation Management

. Liaising with public and other officials, attorneys and advocates
on various legal issues.

. Playing an active role in the researching, formulating of instruc-
tions and drafting of pleadings on matters at hand.

. Providing support to the Divisional Manager: Legal Services in
drafting and implementing policies, procedures and processes
in line with the organisation’s strategic goals and objectives.

. Attending and participating during consultations and negotia-
tions (internal and externally).

. Attending to court proceedings if required by the Divisional
Manager: Legal Services.

. Establishing and maintaining litigation filling system to ensure
efficiency within the Division; and

. Maintaining and improving the existing litigation register.

Contract Management

. Drafting contracts and other related legal documents.

. Attending and participating during consultation meetings and
negotiations (internal and externally).

. Establishing and maintaining filling system for contract records
and all relevant documentation.

. Maintaining and improving the existing contract register.

. Assisting the Divisional Manager: Legal Services to implement
procedures and processes on contract management adminis-
tration in compliance with company policies; and

. Providing support (where necessary) to other departments and
unit in the monitoring of contracts.

Compliance and Advisory Services;

. Commenting on reports and recommendations to Council.

. Assisting the Divisional Manager Legal Services in the drafting,
amendment and/or repeal of Council’s Bylaws.

. Attending Council and Committee meetings and giving legal
advice or obtaining input on matters for further processing to
ensure that Council takes well informed and valid decisions.

. Considering research and commenting on matters with a legal
impact.

. Giving legal written or verbal legal advice and support to Coun-
cil, Speaker, Executive Mayor, Portfolio Chairpersons, Council
Committees, Municipal Manager and other co-officials on all
matters which may have legal implications.

. Constantly perusing Government and Provincial Gazettes for
new or amended legislation and update the legal library.

. Preparing summaries on latest relevant court judgments and
maintain a proper record thereof.

JOB TITLE : CONTRACT, PERFORMANCE AND
RISK MANAGEMENT OFFICER
(PERMANENT POSITION)

REFERENCE NUMBER : HR71/2020/2021

SALARY RANGE : T10 R19 727.24 p/m exclusive of benefits

POST ID. NUMBER : MCDC22FS003

POSITION REPORT TO : DIVISIONAL MANAGER: SUPPLY CHAIN
MANAGEMENT

SKILLS AND REQUIREMENTS

Diploma and/or relevant qualification in Supply Chain Management.
2-3 years’ experience.

PREFERRED REQUIREMENTS

B Degree in Financial Management

KEY PERFORMANCE AREAS

Please note that shortlisted candidates will be subjected to criminal vetting and their qualifications will be verified by SAQA (South African Qualification Authority)

Ensuring effective Planning pertaining to the division by implement

the annual plan for own area of responsibility which will support the

achievement of the overall divisional strategy.

Assisting the SCM Manager in the development of the Contract, Per-

formance and Risk Management policies and procedures.

Developing standards for contracts, including presentation of budget,

payment terms, general language and provisions.

Ensuring effective operational management of the Contract, Perfor-

mance and Risk Management component by recording expenditure

on capital and current contracts:

Conducting contract strategy meetings to identify issues and client

requirements, facilitate pricing discussions, and obtain line manage-

ment input on timelines and deliverables.

Ensuring that expenditure on contracts do not exceed the contract

price without proper authority

Analysing any request for price adjustment and make necessary

recommendation to the SCM Manager by ensuring that contracts and

proposals are properly entered into the Municipal database and are

securely maintained.

Maintaining database of existing and expired contracts

Coordinating the drafting and signing of SLA to ensure that SLAs are

drafted at the advert stage

. SLAs are verified by Legal Services division

. Successful bidders are briefed on the contents of the contract

. SLAs are signed within the given days of award

. End users receive copy of SLA and relevant documents

. Recording performance of suppliers to ensure that end users
report on performance of suppliers and consolidate the informa-
tion acquired

. Non performing suppliers are penalised or corrective measures
are taken in line with the SLA

. Any breach of service delivery period or non-compliance around
terms and conditions are communicated to the service provider
in writing

Responsible for the management, analysis and tracking of the per-

formance for all supplier contracts, including spend analysis, supplier

performance, compliance to terms and managing supplier relation-

ships

Ensuring effective budget Management

Ensuring that all activities are undertaken within the constraints of

the budgets and that significant deviations from that budget are

timeously reported so that corrective action can be taken and that all

expenditure are within the Councils financial regulations, Council’s

Procurement Policy and Councils Annual budget.

Ensuring effective and efficient Monitoring and Evaluation by con-

stantly supporting and assisting with the legal aspects of contracts

and agreements with respect to non-delivery/ non-performance of

suppliers, contractors and service providers.

Conducting regular assessments of the risks that may arise around

the SCM and identify controls needed to manage those risks.

Continuously reviewing the contract, performance and risk manage-

ment policies and procedures to meet the changing needs of the

Supply Chain Management component.

Monitoring and evaluation of the performance of suppliers with a view

of maintaining operational efficiency. Also develop mechanisms to

monitor and improve the performance of suppliers.

Monitoring and evaluation of internal and external factors that may

impact the section either negatively or positively and take corrective

action where necessary in a timeous manner.

Application forms are obtainable from the offices of uMgungundlovu District Municipality, 242 Langalibalele Street, Pietermaritzburg 3201 or UMDM Website (www.umdm.gov.za), by clicking the “about us, vacancies and following the
link” Interested candidates should forward their application forms, together with comprehensive CV’s and certified copies of their qualifications, to the attention of Mrs ND Mkhize, Executive Manager: Corporate Services, uMgungundlovu
District Municipality, PO Box 3235, Pietermaritzburg 3200 or hand deliver at 242 Langalibalele Street, Pietermaritzburg 3201, by no later than 12 August 2020 at 16h00 pm sharp.

Late applications and applications by fax will not be considered. Enquiries should be directed to the Human Resources Office on 033 897 6752. Should you not have had any response from the Municipality within three months (3) after
the closing date, kindly consider your applications as unsuccessful.

The Council subscribes to an Affirmative Action Policy, which is non-discriminatory and based on merit. Canvassing of Councilors and Official will lead to candidates being disqualified and the Municipality reserves the right not to make

NGOs welcome the reopening of intra-provincial nature-based tourism

ESTELLE SINKINS

CONSERVATION NGOs — The Endan-
gered Wildlife Trust, BirdLife South Africa,
Wildlife and Environment Society SA, Wil-
derness Foundation Africa— have welcomed
the news that nature lovers can now travel
and stay at the country’s parks and reserves.

Under the measures announced by Tour-
ism Minister Mmamoloko Kubayi-Ngubane,
last week, residents will be allowed visits for
leisure purposes within the province.

Inter-provincial travel is still not permitted
for leisure purposes, although business travel
is allowed.

The new regulations mean that accommo-
dation establishments are now permitted to
operate under the following conditions:

¢ No more than two people allowed per
room except for parents and their children.
Establishments require and must keep a copy
of proof of identity.

e Short-term home rental and sharing re-
mains closed.

Tour operators will be allowed to conduct
guided tours in open safari vehicles subject
tothe provision for both social distancing and
maximum ventilation.

While the Covid-19 global pandemic has
affected almost every aspect of life as we know
it, its impact on the tourism sector has been
particularly catastrophic, with many busi-
nesses already closed or on the brink of clo-
sure having had no income since March 26.

Kubayi-Ngubane said: “The impact of the
pandemic has been devastating for the sector.
Many businesses are at risk and many jobs
have already been lost. However, we are doing
everything we can to ensure that the impact
is minimised. “Over the last four months,
we’ve had to work hard in partnership with
the private sector to develop health and safety
protocols and find innovative ways for the ear-
ly reopening of the sector.

“Successive discussions with industry rep-
resentatives on stringent prevention proto-
cols and guidelines for the tourism sector
yielded results, along the way with various
sub-sectors and activities opening under lev-
els three and four.

“This included restaurants, accommoda-

tion establishments, casinos, hiking, self-
drives at game farms and professional servi-
ces.”

The minister said the department would
continue to liaise with those working in the
sector, but in the meantime they hoped the
changes which have been made wouldl allow
the sector to remain viable.

Despite concerns over job losses in major
local industries in recent years, the tourism
sector has demonstrated resilience.

According to Stats SA’s Tourism Satellite
Account, in 2018, total tourism spend in
South Africa was R273,2 billion. Domestic
tourism accounted for 56% of total spend
and 44% was international inbound travel.

Before lockdown, tourism supported 1,5
million jobs and contributed 8,6% to the
GDP.

More than 60% of employed people in the
sector were women (mostly in the areas of
catering and accommodation).

The nature-based tourism sector is a key
support system for conservation, through in-
come generation for park management, wild-
life protection, anti-poaching and to some de-
gree border control through the management
of human movement in transfrontier parks.

Game reserves in SA also generate signifi-
cant benefits to the surrounding communi-
ties who contribute goods and services con-
sumed by visitors.

In the absence of economic activity in
parks, during the lockdown, there has been
an increased risk of poaching, illegal resource
extraction and park invasion.

In a statement, the four organisations said:
“Years of engaging communities to share in
the benefits arising from conservation and
nature-based tourism equitably will be un-
doneif ourprotected areaslose their econom-
ic value to the communities who depend on
them, and should illegal resource use become
their only means of survival”’

Many people employed in nature-based
tourism are unskilled or semi-skilled and are
usually breadwinners, they said.

“Reopening local tourism may contribute
to securing employment for many, and to se-
curing livelihoods in the most vulnerable
households and regions,” the NGOs said.

“SANParks, as the custodian of approxi-
mately 70% of SA’s state-owned protected
areanetwork, derives 80% of its income from
nature-based tourism activities.

“A significant component of this revenue
funds park management, anti-poaching
measures, management of marine protected
areas, ranger patrol and protection services,
including the aircraft and associated rhino se-
curity technologies, as well as management
of wildlife.

“There are also many community-owned
reserves that generate income for clinics,
schools, community recreation facilities and
jobs linked to goods and services associated
with these reserves, including catering and
accommodation.

“Several of these community-owned re-
serves are linked to national and provincial
parks and benefit from visitors to parks or
their own concessionaire-managed lodges.”

The conservation bodies also believe that
getting out into nature is essential for people
who have been confined in urban areas, citing
the many studies which have shown the close
link between human wellbeing and being in
nature.

“Approximately 70%0 of visitors to our na-
tional parks are local tourists and thus the
tourism sector can continue to support thou-
sands of livelihoods even before our borders
reopen,” the NGOs said.

“Intra-provincial tourism means that ac-
commodation facilities can immediately be
opened up for overnight stays, without incur-
ring the risks associated with national or in-
ternational travel,” they said.

- estelle.sinkins@witness.co.za

Experts and vets will explain what’s happening and answer viewers' questions.
PHOTO: ELEPHANTS ALIVE

Watch elephant collaring live

WILDLIFE conservation organisation Ele-
phants Alive!, in collaboration with the Blue
Sky Society team, will be hosting a live
streaming of two elephants being fitted with
tracking collars on August 8.

Viewers will be able to join conservation-
ists and vets as they track the elephants in
the Greater Kruger National Park, immobi-
lise them and fit the new collars. And then
watch as they come round and walk off into
the bush.

All the while, experts and vets will explain
what’s happening and answer viewers’ ques-
tions.

The online fundraising event is part of Ele-
phants Alive’s ongoing project to study ele-
phants in the area, something it has been do-
ing for nearly 25 years.

The work spans three countries as they fol-
low the elephants from the Kruger National
Park and private reserves bordering the park
in South Africa to the Gonarezhou National
Park in Zimbabwe and Parque Nacional de
Limpopo in Mozambique.

Elephants Alive! has collared nearly 200
animals and can identify more than 2 000

individual elephants from their tusk and ear
patterns by recording features like ear tears,
notches and holes, as well as tusk shape.

This work has provided a unique insight
into the social bonds, breeding behaviour
and movements of the animals over time.

Elephant collars also provide scientific in-
formation, helping the organisation to un-
derstand the animals’ movements in re-
sponse to safety, sex, food and water.

The data also maps areas that elephants
avoid and can show if an animal is too close
to a village or is moving at unusual speed,
which could indicate a potential poaching
event. Collaring elephants is, however, ex-
pensive. Each collar costs around R90 000
and the hope is that this virtual event will
help raise much-needed funds.

The first elephant will be collared between
8 amand10.30 am on August 8, with the sec-
ond elephant to get a collar being screened
from 2.30 pm to 5 pm.

Tickets can be booked through
www.quicket.co.za For more about the Ele-
phants Alive! collaring project go to www.ele
phantsalive.org — Witness Reporter.



