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OXFORD International
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admissions now
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Harding. Excellent
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Marketing

WE have a Marketing job.
If you areinterested in
Marketing, please call
us on 0645276342
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Classifieds

031 308 2004

TEL: 031912 1083
WHATSAPP OR PLEASE
CALL

065 836 0625

4 RANA ROAD,
ISIPINGO,4110

’ Security

IKHASI 33

SIYABHEKISISA
SECURITY TRAINING
ACADEMY

PSIRA
REGISTRATION
2630316/ 11728

REGISTER FOR GRADE

E,D,C,B,A, FROM R300.00

SELF STUDY AVAILABLE

ACCOM AVAILABLE

DENOR HOUSE

356 CRN SMITH STREET &

FIELD STREET

OPPOSITE SUPER BET

3RD FLOOR OFFICE 303

Tel:031 301 1149

WHATSSUP:
0615448110

2021/2022 IDP, BUDGET AND PMS
PROCESS AND FRAMEWORK PLAN

Notice is hereby given in terms of section 27 and 28 (1)
(2)(3) of the Municipal Systems Act, (No. 32 of 2000), and
Section 21 (1) of the Municipal Finance Management Act,
(No 56 of 2003) that Umzinyathi District Municipality has
adopted the Final Process and Framework plan which
will guide the planning, drafting and adoption of the IDP,
Budget and PMS for 2021/22 financial year. The Process
and Framework plan is available on the municipal website
which is www.umzinyathi.gov.za

Should you have any queries regarding the above,
please do not hesitate to contact Ms M Mokhantso
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031 308 2004

] i A during normal working hours.

A!M/IT 8387213

i.gov.za) on 034 219 1500

.o Please call

ISAZISO SOKUGUNYAZWA KWANGOKWEMVELO (UCWANINGO LOKUNGENZEKA|
EMVELWENI)

UHLELO OLUHLONGOZWAYO LWE 2AFRIKA/GERA (OLUSEMPUMALANGA) LWENTAMBO
YEZOKUXHUMANA EHAMBA OLWANDLE ENGENELA EMANZIMTOTI, KWAZULU-NATALI,
ENINGIZIMU AFRIKA

Umthuthukisi: Liquid Telecom

U Alcatel Submarine Networks (ASN) banikwe umsebenzi wokufaka uHlelo oluhlongozwayo
(oluseMpumalanga) Iwe2AFRIKA/GERA Olungolwentambo exhumanisa ugu Iwe Afrika
olungasempumalanga iluxhumanise ne Europe kanye nezingxenye ze Middle East, kuthi ingxenye
eseNingizimu Afrika yona ingenele eManzimtoti. Loluhlelo luzolawulwa ngu Liquid Telecom abangabalawuli
abangasohlongothini IweNingizimu Afrika. Uhlelo Iwentambo luzonikeza iNingizumu Afrika ukuthembeka
okusezingeni elingcono ngasohlangothini lobuchwepheshe obahlukene bolwazi oluhamba ngezindlela
zobuchwepheshe olufana nokuxhumana ngocingo, ukusakaza nge TV ye HD, olwe intemet, ukubamba
imihlangano nge video, kanye nezindlela eziningi eziseqophelweni eliphezulu zama video.

Umgudu Wokuguny
Ukugunyazwa Kwangokwemvelo kuzodingeka kwiziphathimandla ezifanele, uMnyango Kazwelonke
Wezemvelo, Amahlathi Nezokudoba (DEFF), ngokuhambisana neMigomo Yocwaningo Lokungenzeka
Emvelweni (EIA) ka 2014 (njengoba ichitshiyelwe ngo 2017) eshiciliwe ngaphansi koMthetho KaZwelonke
WokuPhathwa kweMvelo ka 1998 (uMthetho 107 ka 1998). Leprojecti ithinta imisebenzi ethathwa
njengenobungozi emvelweni ngasohlangothini Lohlu Lwezaziso 1 (GNR. 327), 2 (GNR. 325) no 3
(GNR. 324). | DEFF iyizona ziphathimandla okumele zikhiphe ukugunyazwa kwangokwemvelo mayelana
nalentuthuko. Kuphinde kubekhona ezinye izimvume ezingahle zidingakale, ezingatholakala ngasikhathi
sinye nesomgudu wokugunyazwa kwangokwemvelo ezifana nemvume enikezelwayo yasosebeni
lolwandle okumele itholakale eMnyangweni Wezokuthuthukiswa Komnotho, Ezokuvakasha NezeMvelo
KwaZulu-Natali kanye neMvume/nelayisense Yokusebenzisa Amanzi eMnyangweni Wezokuhlaliswa
Kwabantu, Amanzi neNhlanzeko.

Kwangok

Ngasohlangothini luka Liquid Telecom, u ACER nguyena Ongungoti Wocwaningo Lwemvelo onikwe
umsebenzi woCwaningo Lokungenzeka Emvelweni kanye nokubambighaza komphakathi, nokuthi bafake
isicelo esidingakalayo nemiqulu esisekelayo kwa DEFF kanye nakwezinye iziphathimandla ezifanele
ukuba azicubungule futhi bathathe nesinqumo.

Isimemo  Sokubambighaza
Ukuze ubhalise njengeQembu Labathintekayo Nabafisa Ukubambighaza, nokuthola ulwazi oluthe
thuthu mayelana neprojecti ehlongozwayo, uyacelwa ukuba uxhumane neHhovisi Lokubambighaza
Komphakathi:
Carina Boonzaaier noma Ashleigh McKenzie
» P O Box 503, Mtunzini, 3867 » Ucingo: 035 340 2715
»- E-mail: 2africatoti@acerafrica.co.za

Uyacelwa ukuba ugq ukuthi ngok bi no GNR 326, 42(a), 44(1) and 19(1) (njengoba
uchltshlyelwe ngo Aprll 2017) konke ukuphawula okutholakele kuyofakwa ququml weZlmvo
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bo yokut wa komphakathi yemibiko ye-EIA.
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KwaZulu-Natali

ngaphansi

No. 39 of 2004) (NEM: AQA).

etholakala e-Umgeni

ISAZISO SEGUNYA LOKUSETSHENZISWA
KWEMVELO KANYE NOKUCHIBIYELWA
KWE-ATMOSPHERIC EMISSION LIGENCE

Kuhlongozwa ukuthuthwa ifektri ye-esterification iyiswe
kwisiza lakwa Isegen e-Isipingo, kuMasipala weTheku,

Kukhishwa isaziso sokuthi abakwa-Isegen (South Africa)
(Pty) Ltd. bahlela ukufaka isicelo sokugunyazwa kwemvelo
kwemigomo ye
Management Act (Act No. 107 of 1998) (NEMA). Lesisicelo
segunya lokusebenzisa imvelo nokubuyekezwa kwayo
kuzothunyelwa kumnyango wokuthuthukiswa Kwezomnotho,
Ezokuvakasha Nezemvelo kwisifundazwe saKwazulu-natal.
Ngaphezu kwalokho, isicelo sihlela kuchitshiyelwa kwe-
Atmospheric Emission Licence (AEL) ngaphansi kwemigomo
ye National Environmental Management: Air Quality Act (Act

National ~ Environmental

Imininingwane/ingqikithi ngeprojethi: Abakwa-Isegen
bafake iscelo sokuthutha ifektri yabo ye- estenflcatlon

kanye nemikhigizo.
e Ukwakhiwa  kwefektri

AQA:

lesaziso.

SRK Consulting

Tel: 074 111 4239

IIjUI"
Iphrojekthi ehlongozwayo ifaka okulandelayo:

o Ukhwakhiwa kwepulazi lokubeka izinto zokusetshenziswa

yokukhigiza
enomthamo wokukhigiza amathani angu-30 000 ngonyaka.

Tel: (031) 279 1213 =gk

Email: rbellusci@srk.co.za

iyiswe ),

ama-plasticizer

Iphrojekthi ehlongozwayo ingaphansi kokulandelayo:

¢ Inqubo yeBasic Assessment (BA) ngaphansi kwemigomo
ye NEMA 2014 Environmental Impact Assessment.

e Ukuchitshiyelwa kwe-AEL yabakwa-Isegen yamanije,
okubangela okulandelayo kwimisebenzi ebaliwe kaNEM:

o Isigaba 6: Umkhakha wamakhemikhali emvelo
Bonke abathintekayo phecelezi “interested and affected
party” (I&AP) bayamenywa ukuba babhalise no Nks. Romi

Bellusci wakwa SRK Consulting kwimininingwane ebalulwe
ngezansi esikhathini esiyizinsuku ezingu 14 kukhishwe

srk

Isaziso sikhishwe ngomahlaka: 03 September 2020

ACM/18384933
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INVITATION FOR NOMINATION OF CANDIDATES TO BE APPOINTED BY THE KWAZULU
NATAL MEC FOR HUMAN SETTLEMENTS AND PUBLIC WORKS, MS N.P NKONYENI, MPL,
AS MEMBERS FOR THE KWAZULU NATAL RENTAL HOUSING TRIBUNAL

Nominations are hereby invited for candidates to be appointed by the KwaZulu-Natal MEC for
Human Settlements and Public Works, Ms N.P Nkonyeni, as members of the KwaZulu-Natal
Rental Housing Tribunal.

This is in terms of section 9 of the Rental Housing Act (Act No.50 of 1999) which empowers the
MEC to appoint members of the KwaZulu-Natal Rental Housing Tribunal.

The core function of the Tribunal is the resolution of disputes between tenants and landlords
arising out of unfair practices.

QUALIFICATIONS FOR MEMBERS OF THE KWAZULU-NATAL RENTAL HOUSING TRIBUNAL
e Each candidate shall be nominated separately
 Each candidate must have knowledge and expertise:

» In property management or housing development matters

» In consumer matters pertaining to rental housing or housing development matters

» In legal matters with practical court experience, and/or

» In conflict resolution and have persuasive qualities

NOMINATION PROCESS
Nomination should be submitted in writing and must contain the following:
* Nomination letter and Acceptance of the Nomination
© CV/Profile of nominee
 Certified copy of identity document of the nominee
o Certified copy of qualifications of the nominee
* Declaration of conflict of interest
o Disclosure of business interests

SUBMISSION OF NOMINATIONS

Nominations must be submitted by no later than 30 September 2020, in a closed envelope
marked “Nominations to serve in the KwaZulu-Natal Rental Housing Tribunal”. The envelope
should be deposited in a nomination box situated at the reception of the KwaZulu-Natal
Department of Human Settlements Rental Housing Tribunal office, No 353-363 Dr.Pixley
KaSeme (West Street) 9th Floor Eagle Building, Durban, 4001.

No late submissions will be accepted

THE DEPARTMENT OF HUMAN SETTLEMENTS OR DEPARTMENT OF HUMAN SETTLEMENTS
PRIVATE BAG X54328 353-363 DR.PIXLEY KASEME STREET

DURBAN 9TH FLOOR EAGLE BUILDING

4001 DURBAN

FOR ATTENTION: MRS H.T.Y CHILI FOR ATTENTION: MRS H.T.Y CHILI

NOTE: SUITABLY QUALIFIED PEOPLE WITH DISABILITIES, WOMEN, YOUTH AND MILITARY
VETERANS ARE ENCOURAGED TO APPLY.

/18335643

JOB TITLE
REFERENCE NUMBER
SALARY

POST IDENTITY NUMBER

POSITION REPORTS TO

REQUIREMENTS

* National Diploma or BCom degree in Financial
Management

* Project Management Certificate

o Avalid driver’s license (Code B)

KNOWLEDGE, SKILLS & COMPETENCIES

* Good knowledge of GRAP statements

* Attention to detail

* Have good communication skills

KEY PERFORMANCE AREAS

e Developing and implementing effective and

efficient strategies and systems.

Ensuring that reports about expenditure patterns

on external grant funding are complied with and

are submitted in time to the relevant Treasuries.

Ensuring the preparation of financial reports,

statements and statistics on a monthly, quarterly

and annual basis.

Project managing and compiling Annual Financial

Statements for reporting purposes to the public

and to all relevant stakeholders.

Ensuring that Executive Managers are informed of

pending trends and that early warning is provided

for appropriate action.

Providing effective and efficient management of

resources within the various to en

HR74/2020/2021
MCDC22FSB001

T17 R54 693.49 p/m Exclusive of benefits
EXECUTIVE MANAGER: BUDGET & TREASURY OFFICE (CFO0)

@ Tenders ‘@ Tenders

THE UMGUNGUNDLOVU DISTRICT MUNICIPALITY, WITH ITS SEAT IN PIETERMARITZBURG,
INVITES SUITABLY QUALIFIED CANDIDATES TO FILL THE UNDERMENTIONED POSITION

: DIVISIONAL MANAGER: BUDGET & REPORTING (PERMANENT POSITION)

* Five (5) years’ experience in Municipal Finance,
Auditing and Project Management of which 2 years
must be at management level

Must be deadline driven
Reporting writing skills
Risk management and auditing skills

Ensuring that during the compilation of the budget,

the revised Integrated Development Plan, Division

Revenue Act, National and Provincial Priorities are

taken into account.

Liaising with Local Municipalities within the

District for the finalization and alignment of their

budget to that of the District.

Facilitating public participation meetings during

the budget preparation process.

Ensuring that the service dellvery and budget
plan is

in time to National and Provmmal Treasury to

ensure compliance.

Project Managing the mid-year budget and

performance assessment review process.

sure optimal functioning and performance of the
division in delivering the strategy and policy
imperatives.

Providing technical advisory and development for
the department.

Ensuring implementation of effective Monitoring
and Evaluation.

Compiling the budget by costlng the prioritized

n the Plan

o to the of department
reports by way of comments on financial
implications.

Ensuring that reports about expenditure patterns
on external grant funding are compiled and are
submitted in time to the relevant Treasuries.
Monitoring expenditure patterns on grant funding
and making sure that the conditions for the grant
are met and adhered to.

* (e i and submitting Financial and

Monitoring the performance of the budget and its
implementation.

Liaising with Government departments for
the confirmation of the grant allocations to the
Municipality.

SENIOR AUDITOR (PERMANENT POSITION)

JOB TITLE :
REFERENCE NUMBER : HR75/2020/2021
SALARY :

: T13 R30 955.48 p/m exclusive of benefits

POST IDENTITY NUMBER : MCDC22MMIA003

POSITION REPORTS TO : MANAGER: INTERNAL AUDIT

REQUIREMENTS

e Advanced Diploma or Post Graduate Degree in
Accounting/Auditing

e Three years experience as an Auditor with a
reputable firm

KNOWLEDGE, SKILLS & COMPETENCIES

e Certification through CIA (Certified Internal Auditor)

KEY PERFORMANCE AREAS

non-Financial Questionnaires from Statistics South Africa.
Facilitate fair presentation of financial affairs of
the Municipality.

Submitting all reports as required by the Municipal
Finance Management Act.

* Extensive knowledge of local government
and internal auditing standards, procedures and
techniques.

* Valid driver’s license (Code B).

* Membership to the Institute of Internal Auditors (IIA)

e Ensuring effective planning of
activities pertaining to the division through
assisting management to evaluate the adequacy

. i luti that will effectively
improve the district operations and deliver better
value for money and services.

and i of risk

Assisting the Manager to develop the hudget for
internal audit activity.

Assisting the Manager to identify audit projects
based on the risk assessment results.

Assisting the Manager to allocate internal audit
resources for the implementation of internal audit plan.
Conducting performance assessments for Internal Auditors.
Implementing the annual plan for own area of
responsibility which will support the achievement

o ing follow up audits.

Discussing the scope and objective of the ad hoc

assignments with Manager/Senior Internal Auditor.

Liaising with responsible official to obtain

background information of the process to be

audited.

* Executing audit work as per the request by the
Manager.

of the overall divisional strategy by
audit objectives and scope for each project.
Conducting internal audits and investigations to
ensure internal control processes are adhered to.
Challenging current working practices within the
Municipality and recommend ways to improve
internal risk controls.

JOB TITLE :

REFERENCE NUMBER : HR73/2020/2021
SALARY :

POST IDENTITY NUMBER : MCDC22FSS001
POSITION REPORTS TO :

REQUIREMENTS

e A BCom degree and or any other relevant
qualification (NQF Level 6).

KNOWLEDGE, SKILLS & COMPETENCIES
e To have a better understanding of accounting,
framework, principles and guidelines.

KEY PERFORMANCE AREAS
o Identifying and defining the short to medium term

DIVISIONAL MANAGER: SUPPLY CHAIN MANAGEMENT (PERMANENT OSITION)
T16 R45 241.45 p/m exclusive of benefits
EXECUTIVE MANAGER: BUDGET& TREASURY OFFICE (CFO)

e Preparing and circulating final report to
management.

. ing quality and impi
pi through ping and ci
client i survey for i by
management.

Monitoring Internal Audit annual budget.
Reviewing of work done by other auditors.

* Substantial years (five to six years) 5-6 years
Financial Management experience.

with any other recognized professwnal body

e To ensure compliance with general municipal
accounting practices.

* Good of

principles and guidelines

investigational reports with a view determining

objectives and priorities of the section levels of interventions required to curb
ing p t control ionalities. ‘mance and I with laid down
. ing and on the

weaknesses, opportunities and threats arising out
of operational activities and deliverables in
detailed financial reports submitted for perusal to
the CFO.
Ensuring the section is positioned to capably
attend to p
with normal critical capltal and ad-hoc
dellverables identified as a priority in the
Plan of the i
Dlrectmg and controlling the Key Performance
and of p within the

Supply Cham Management Section.
Conducting appraisals to measure performance
d

p X
Ensuring laid down policies and procedures
adhered to contributing to accountable
administration ~ of critical outcomes and
procurement transactions.
Interacting to clarify needs analysis with internal
departments  and  investigating/assessing
i variables iture, i
market/ industry).
* Aligning need analysis outcomes to budgetary
provisions to establish and comment on costs
versus allocations.
Categorizing  applications  received  from
Service Prowders/ Vendors, referring to regulatory
to

against agreed

with goal
career paths and, shon — term targets and
standards.
Executing applications with respect to establishing
the requirements against available resources.
o Interpreting and analyzing audit findings and

Application forms are obtainable from the offices
of uMgungundlovu District Municipality, 242
Langalibalele Street, Pietermaritzburg 3201 or go
to our Website (www.umdm.gov.za) go to “about us,
vacancies and follow the link”. Interested candidates
should forward their application forms, together with
comprehensive CV’s and certified copies of their
qualifications, to the attention of Mr. MPJ. Bhengu,

uMgungundlovu District Municipality, P.0. Box 3235,
Pietermaritzburg 3200, by no later than 18 September
2020 at 16h00 pm sharp, late applications will not
be entertained. Enquiries should be directed to the
Human Resources Office on 033 897 6752. Should
you not have had any response from the Municipality
within three months (3) after the closing date, kindly

differentiate and l or allocate applications
Participations in the creation of procurement plan
of user departments.

Ensuring requirements are established to enable
planning and alignment of outcomes to meet
critical functional deliverables.

consider your applications as unsuccessful.
People with disabilities and women are also invited to
apply. Please note: Applications by fax transmission
or E-l Mall will not be accepted. The Council
o an Affirmative Action Policy, which is
iminatory and based on merit. Canvassing
of Councillors and Officials will lead to candidates
being disqualified and the Municipality reserves the
right not to make an appointment. Please note that
shortlisted candidates will be subjected to criminal
vetting and their qualifications will be verified by SAQA

(South African Qualification Authority). !

DR. MRB. NGCOBO,
MUNICIPAL MANAGER



