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JOB ADVERT SUMMARY: The Fibre Processing and Manufacturing SETA (FP&M SETA) wishes to
appoint a suitably qualified person to the position of:

CHIEF EXECUTIVE OFFICER
Reference: 2020 / CEO
Type of Contract: Fixed-term until 31 March 2025

Location: Killarney, Johannesburg (Head Office)

Total Package: Is in line with Public Service Salary Scale of a
Director-General

Application Closing Date: 5™ July 2020 at 16:30

INTRODUCTION: The Fibre Processing and Manufacturing SETA requires a strong leader to strategise,
optimise and implement a quality post-schooling education and training strategy aimed at producing
a highly skilled and motivated workforce, thereby enhancing productivity and competitiveness for the
Sector. The ability to provide the vision, energy and commitment to build a vibrant and sustainable
training and educational network leading to sustainable employment opportunities is key.

The Fibre Processing and Manufacturing SETA (FP&M SETA) invites suitable candidates to apply for
the Chief Executive Officer (CEQ) position aimed at developing and implementing the strategic vision
of the FP&M SETA and ensuring delivery on its mandate. The successful candidate will report to the
FP&M SETA Accounting Authority (Board).

QUALIFICATION, EXPERIENCE AND SKILLS REQUIRED: Suitable candidates must meet the
following minimum requirements: ¢ A relevant post-graduate tertiary qualification in business, HR
and training or similar e Relevant and appropriate post-graduate degree, MBA or MBL will be desirable
* Minimum 10 years’ work experience at an executive management level in a similar field e Proven
track record of successfully leading and inspiring a diverse group of employees e Expert interpersonal,
communication, negotiation, conceptual and analytical skills e Relevant experience in the fibre
processing and manufacturing sub-sectors would be advantageous ¢ Above-average understanding
of the Public Sector and Government’s skills development initiatives and the mandate assigned to
SETAs e The ability to influence policy and engage with diverse stakeholders at the highest level of
industry, government and society. ® Business and Financial acumen ¢ Sound knowledge of the PFMA,
Nationally Treasury Regulations, SDA / SDLA, NSDP, QCTO, SAQA Act and other relevant legislation.

A full detailed job specification is available on the website at: www.fpmseta.org.za

CONTACT DETAILS:
If you match the above profile, submit your application, recently certified copies of educational
qualifications, ID document and comprehensive curriculum vitae via e-mail address to
recruitment@fpmseta.org.za and please specify the position applied for and quote the
applicable reference number.
Alternatively hand delivered to 1 Newtown Avenue, 3" Floor, Killarney, Johannesburg for attention
Mr. Schalk Burger, General Manager: Governance, Compliance, Risk & Legal.
The closing date is 5" July 2020 at 16:30. Should you not receive correspondence from us
4 weeks after closing date, please consider your application unsuccessful. Communication will be
entered into with shortlisted candidates only.
The FP&M SETA is an affirmative action employer and encourages suitably qualified historically
disadvantaged individuals (HDIs) to apply. The FP&M SETA reserves the right to amend the advert
and not to make an appointment. Recommended candidates will be subjected to competency
assessment and security vetting.
Please note that this is a fixed term position until the 31%t March 2025.

Enquiries should be directed to Mr. Schalk Burger at telephone: 011 403 1700 (Cell Number
- 083 443 6011)
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Department:
Health
PROVINCE OF KWAZULU-NATAL

(This Department is an equal opportunity, affirmative action employer, whose aim is to promote
representivity in all levels of all occupational categories in the Department.)

ELECTRICAL ENGINEER: GRADES A, B AND C:
CLUSTER: (ENGINEERING & TECHNICAL SERVICES): REFERENCE N0.690/2020

INFRASTRUCTURE DEVELOPMENT: HEAD OFFICE: PIETERMARITZBURG
Salary Package: R 718 059,00 per annum

Please note that there is no direct appointment to Grades B and C. The candidate will only progress to
the next grade through performance assessment. Candidates who are already on grades B and C are
free to apply for this post.

REQUIREMENTS FOR THE ABOVE POSTS:- » Degree in Electrical Engineering. ®Compulsory registration with
ECSA as a Professional Engineer (Electrical) eThree years post qualification engineering experience required.
eUnendorsed valid Code B driver’s license (Code 08). ® Computer literacy with proficiency in MS Office Software
applications and Autodesk CAD Programme.

ENQUIRIES: MR. S. MHLONGO: 033- 9402512

CIVIL ENGINEER: GRADES A, B AND C:
CLUSTER: (ENGINEERING & TECHNICAL SERVICES): REFERENCE N0.G91/2020

INFRASTRUCTURE DEVELOPMENT: HEAD OFFICE: PIETERMARITZBURG
Salary Package: R 718 059,00 per annum

Please note that there is no direct appointment to Grades B and C. The candidate will only progress to
the next grade through performance assessment. Candidates who are already on grades B and C are
free to apply for this post.

REQUIREMENTS FOR THE ABOVE POSTS:- ¢ BSC or BEng degree or equivalent qualification in engineering.
*Compulsory registration with ECSA as a Professional Engineer Civil ®Three years post qualification engineering
experience required. eUnendorsed valid Code B driver’s license (Code 08). ® Computer literacy with proficiency
in MS Office Software applications and Autodesk CAD Programme.

ENQUIRIES: MR. S. MHLONGO: 033- 9402512

CANDIDATE CIVIL ENGINEER: 3 YEAR CONTRACT
CLUSTER: (ENGINEERING & TECHNICAL SERVICES): REFERENCE N0.692/2020

INFRASTRUCTURE DEVELOPMENT: HEAD OFFICE: PIETERMARITZBURG
Salary Package: R 618 732,00 per annum

REQUIREMENTS FOR THE ABOVE POSTS:- ¢ BSC or BEng. ®Compulsory registration with ECSA as a Candidate
Engineer (Civil) eUnendorsed valid Code B driver’s license (Code 08). ® Computer literacy with proficiency in MS
Office Software applications and Autodesk CAD Programme. e This is a 3 year contract post.

ENQUIRIES: MR. S. MHLONGO: 033- 9402512

ENGINEERING TECHNICIAN: CIVIL
CLUSTER: (ENGINEERING & TECHNICAL SERVICES) REFERENCE NO0.G93/2020
INFRASTRUCTURE DEVELOPMENT: HEAD OFFICE: PIETERMARITZBURG
Salary Package: R311 859,00 per annum

REQUIREMENTS FOR THE ABOVE POSTS:-  National Diploma in Civil Engineering or equivalent qualification.
eCompulsory registration with ECSA as a Professional Civil Engineering Technician. eUnendorsed valid Code B
driver’s license (Code 08). Computer literate.

ENQUIRIES: MR. S. MHLONGO: 033- 9402512

QUANTITY SURVEYOR
CLUSTER: (PROGRAMME DELIVERY): REFERENCE N0:G94/2020
INFRASTRUCTURE DEVELOPMENT: HEAD OFFICE: PIETERMARITZBURG
Salary Package: R 618 732,00 per annum

REQUIREMENTS FOR THE ABOVE POST:- eUniversity Degree in Quantity Surveyor eCompulsory registration
with SACQSP as a professional Quantity Surveyor . Three year’s Quantity Surveyor post qualification experience
required. eUnendorsed valid Code B driver’s license (Code 08). Computer literacy with proficiency in MS Office
Software applications.

ENQUIRIES: MR. R. POTSANE: 033- 9402559

CANDIDATE CONSTRUCTION PROJECT MANAGER: 5 YEAR CONTRACT
CLUSTER: (PROGRAMME DELIVERY): REFERENCE NO: G95/2020

INFRASTRUCTURE DEVELOPMENT: HEAD OFFICE: PIETERMARITZBURG
Salary Package: R 618 732,00 per annum

REQUIREMENTS FOR THE ABOVE POST:- *A minimum of National Diploma or a B Degree in built enviroment.
e Compulsory registration with SACPCMP as a Candidate Construction Project Manager. If B Tech-1year
experience.

If National Higher Diploma -18 months experience.

If National Diploma Diploma-2 years’ experience.

eUnendorsed valid Code B driver’s license (Code 08). eComputer literacy with proficiency in MS Office Software
applications.

ENQUIRIES: MR. R. POTSANE: 033- 940 2559

CLOSING DATE: 10 JULY 2020

ALL APPLICATIONS SHOULD BE FORWARDED TO: CHIEF DIRECTOR: Human Resource Management Services
KZN Department of Health Private Bag X9051 Pietermaritzburg 3200 OR Hand delivered to: 330 Langalibalele
Street Natalia Building, REGISTRY, Minus 1:1 North Tower .

(Attention: Mrs B C Shelembe)

4337081

( S} OFFICE OF THE
:\) VALUER-GEMNERAL
OFFICE OF THE VALUER-GENERAL

POST:  SENIOR MANAGER: PROGRAMME MANAGEMENT
OFFICE (REFERENCE: 3/2/1/2020/091)

SALARY: R1 057 326 per annum (Level 13) (All-inclusive package to be structured in
accordance with the rules for SMS)

CENTRE: OFFICE OF THE VALUER-GENERAL (PRETORIA)

REQUIREMENTS: Bachelor’s Degree or Advanced Diploma in Project Management/Business
Administration (NQF L7). Registered with a professional body (PMSA, IPM) will be an added
advantage. 5 years of middle/senior managerial experience in the Project Management
environment. Certificate for entry into the Senior Management Service. Valid Driver’s Licence.
DUTIES: Develops and implements the Project Management Framework, including the
monitoring and evaluation framework. Facilitates the implementation of project standardised
practices and principles. Monitors and reports on project implementation procedures and
adherence to standards. Monitors and reports on project performance. Manages, develops and
sustains effective working relations with stakeholders. Develops appropriate strategies for the
effective management of relationships. Develops engagement plans.

POST:  SENIOR MANAGER: INTERNAL AUDITOR
(REFERENCE: 3/2/1/2020/092)

R1 057 326 per annum (Level 13) (All-inclusive package to be structured in accordance
with the rules for SMS)
CENTRE: OFFICE OF THE VALUER-GENERAL (PRETORIA)

REQUIREMENTS: Bachelor's degree or Advanced Diploma in Internal Auditing/ Risk
Management/ Financial Management (NQF 7). 5 years of middle/senior managerial experience in
the internal audit environment. Certificate for entry into the Senior Management Service. Valid
Driver’s Licence. DUTIES: Manage the performance of the internal audit function within the OVG.
Coordinates and manages the outsourced audit services. Reports to the relevant committees.
Develops and implements audit plans.

POST:  SENIOR MANAGER: SUPPLY CHAIN MANAGEMENT AND
PROCURMENT (REFERENCE: 3/2/1/2020/093)

SALARY: R1 057 326 per annum (Level 13) (All-inclusive package to be structured in
accordance with the rules for SMS)

CENTRE: OFFICE OF THE VALUER-GENERAL (PRETORIA)

REQUIREMENTS: Bachelor’s degree or Advanced Diploma in Financial management/ Supply
chain management /Commerce/ Public Administration (NQF L7). 5 years of experience at
middle/senior managerial level in the SCM & Procurement environment. Certificate for entry into
the Senior Management Service. Driver’s Licence. DUTIES: Manage procurement and supplier
management policies and procedures. Monitor the Vendor Management process. Provide
oversight of the procurement of products and services required by the business to operate.
Manage valuation contracting activities.

POST: SPECIALIST: LEGAL SERVICES (REFERENCE: 3/2/1/2020/094)

SALARY: R376 596 per annum (Level 9)
CENTRE: OFFICE OF THE VALUER-GENERAL (PRETORIA)

REQUIREMENTS: National Diploma in Law /LLB/ BProc. 3 years of experience in the legal
environment. Valid Driver’s Licence. DUTIES: Develop and maintain the legal strategy for OVG.
Develop and maintain the legal framework, policies and procedures. Monitor and coordinate
compliance with relevant legislations. Reports to the relevant committees on compliance and
legal issues/concerns. Provide Legal Input into Contract Drafting. Provide litigation and dispute
resolution advice.

NOTE: All Race and Gender groups and people with disabilities are encouraged to apply.
ENQUIRIES: Ms. RRM Noge Tel: (012) 338 7238/ Mr. VM Makhubela Tel: (012) 338 7211
CLOSING DATE: 10 July 2020

APPLICATIONS: Applications must be e-mailed to applications@ovg.org.za

IMPORTANT: For full advert please go to website: hitps://www.drdlIr.gov.za/sites/Internet/Careers
NOTE: (For SMS positions) The programme for Certificate entry into the SMS is available at NSG on
the following link, https://www.thensg.gov.za/training-course/
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Ugu District Municipality

Ugu District Municipality, situated at 28 Connor Street Port Shepstone, within the Province of Kwazulu-
Natal, invites applications from suitably qualified dynamic and mature candidates whose background
and experience match these challenging positions. The Municipality seeks to appoint a highly-motivated
visionary and self-starters to the following position:

GENERAL MANAGER:

ECONOMIC DEVELOPMENT AND ENVIRONMENTAL SERVICES (EDES)
(5-year fixed-term performance-based contract)
TOTAL REMUNERATION PACKAGE PER ANNUM (ALL INCLUSIVE)

Minimum: R 1 188 638 Midpoint: R 1 415 047 Maximum: R 1 596 747

uMgungundlovu
District Municipality
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The uMgungundlovu District Municipality (UMDM), with its seat in Pietermaritzburg, invites suitably
qualified candidates to fill the undermentioned position.

RE-ADVERTISEMENT

EXECUTIVE MANAGER: BUDGET & TREASURY OFFICGE (CF0)
(2 YEAR CONTRACT POSITION)
REFERENCE NUMBER: HR43/2019/2020
TOTAL REMUNERATION MINIMUM: R1 055, 088/R1 241 269/ R1 427,459 PER ANNUM
(the pay scale will be determined by competence assessment results)
POST IDENTITY NUMBER: MCDC22FS001
POSITION REPORTS TO: MUNICIPAL MANAGER

MINIMUM REQUIREMENTS e A recognized three-year Bachelor’s degree in Accounting or Economics or related
fields. e Minimum of 7 years’ experience at senior and middle management level of which at least 2 years must
be at middle management level. ¢ Compliance with the minimum competency requirements for Chief Financial
Officers as laid down in Government Notice R493 dated 15 June 2007 or alternatively as per the exemption as laid
down in the Government Gazette 40593 dated 03 February 2017. e A valid Code B/EB driver’s license is essential.
* Membership with the Chartered Institute of Government Finance Audit and Risk Officers (CIGFARO) will be an
added advantage.

KNOWLEDGE, SKILLS & COMPETENCIES * Computer literacy and understanding of IsiZulu is essential. ® Good
knowledge and understanding of relevant policies and legislation governing Local Government. ® Good knowledge
and understanding of institutional governance systems and performance management. ® Generic management
competencies; strategic capability; programme and project T ; financial ment; and change
management. Service delivery innovation, knowledge management; problem solving and analytical thinking, people
and diversity management; client orientation and customer focus; communication; accountability and ethical conduct.
* Knowledge of strategic financial and performance management; operational financial management; supply chain
management; audit and accountability; the Constitutional requirements for Local Government and Local Government
Legislation, Local Government powers and functions including assignment of National and Provincial functions;
Developmental Local Government; performance management and reporting; sophisticated understanding of the global
national and regional context in which the municipality operates; sophisticated understanding of the local, regional,
national and international political context, Legislation, policy and implementation. Expert knowledge in more than
one functional field/discipline. e Skills in analytical thinking; policy conceptualization and implementation; conflict
management; risk and change management; mediations skills; diversity management. Strategic leadership and
management; Project management; governance; ethics and values.

KEY PERFORMANCE AREAS/RESPONSIBILITIES: The core focus will be: Reporting directly to the Municipal
Manager, the overall responsibility will be the management of the Financial Services Department within the
Municipality by; ¢ Managing and controlling all financial functions of the Municipality, which includes, inter alia,
the administration of the budget ¢ Advising the Municipal Manager on the exercise of powers and duties assigned
to the Municipal Manager in terms of the MFMA e Assisting the Accounting Officer in the administration of the
municipality’s bank accounts and in the preparation and implementation of the municipality’s budget ¢ Advising
senior managers and other senior officials in the exercise of powers and duties assigned or delegated to them in
terms of sections 78 or 79 of the MFMA, respectively ¢ Performing duties such as budgeting accounting, analysis,
financial reporting, cash management, supply chain management financial management as well as review other
duties as may be delegated to him/her by accounting officer in terms of section 79 of the MFMA e Developing
a medium term financial accountability and ensuring it is applied effectively ® Managing and controlling the
auxiliary support services so that there are efficient and effective financial systems in place

EXECUTIVE MANAGER: ECONOMIC DEVELOPMENT & PLANNING
(2 YEAR CONTRACT POSITION)
REFERENCE NUMBER: HR54/2019/2020
SALARY RANGE: R1,055,080/ R1,241,269 /R1,427,459 PER ANNUM.
(the pay Scale will be determined by competence assessment results)
POSITION REPORTS TO: MUNICIPAL MANAGER

MINIMUM QUALIFICATIONS / REQUIREMENTS: e Bachelor of Commerce in Economics/Agriculture/Town and
Regional Planning/Development Studies or equivalent e Five years’ (5) experience at a Middle Management level
 Registration with the relevant professional body will be an added advantage  Project management certificate
will be an added advantage e Experience in dealing with Land Reforms and land redistribution issues.

KNOWLEDGE, SKILLS & COMPETENCIES: » Good knowledge and interpretation of key and related local
government legislation and regulations  Good knowledge of Local Government Performance Management
Systems. e Good Governance and e Good knowledge of Municipal Supply Chain Management Regulations
and Preferential Procurement Policy Act, Knowledge of Geographical Information Systems; and Knowledge
of Spatial, Town and Development planning. e Good knowledge of agriculture and agricultural processing
sectors. ® Considerable experience in working with Development Agencies will be an added advantage. e Good
understanding of major corridor development projects will be an added advantage e Exposure in agricultural
projects will be an added advantage.

KEY PERFORMANCE AREAS The Executive Manager- Economic Development and Planning shall be reporting
directly to the Municipal Manager and shall perform the responsibilities which include amongst others, inter alia,
the following: 0 Managing and supervising the Development and Economic and Development Planning Department.
o Identifying and defining the immediate short and long term objectives/plans associated with the
Development and Economic and Town Planning functionality. o Directing the key performance indicators
and outcomes of personnel within the Municipal Development and Economic Town Planning functionality.
o Preparing and reporting on capital and operating estimates and controls expenditure against the approved
budget allocations. o Directing and controlling the planning and operational efficiency of specific approaches
associated with the delivery of core services associated with functionality by strategic management and policy
formulation. o Directing specific administrative and reports requirements associated with the performance
result indicators of the functionality of the department. o Preparing and submitting reports to relevant
portfolio committees and council. o Formulating Trade and Investment Strategies. 0 Managing Local Economic
Development initiatives. 0 Managing Land Reform and Land Transformation Programs.

NOTE: Qualifications and SA citizenship checks will be conducted on all short-listed candidates. Where applicable,
successful candidates will be subjected to additional checks. It is the applicant’s responsibility to have foreign
qualifications evaluated by the South African Qualifications Authority (SAQA). The incumbent will undergo a
Competency Assessment Test. The Council will do security vetting on shortlisted candidates

The successful candidates will be required to sign an employment contract before commencement of duty, a
performance agreement and disclosure of financial interest. The incumbent will be stationed at our Head Office,
No 242 Langalibalele Street, Pietermaritzburg 3201

Application form (for senior managers) are obtainable from the offices of uMgungundlovu District Municipality,
242 Langalibalele Street, Pietermaritzburg 3201 or UMDM Website (www.umdm.qgov.za), by clicking the “about
us, vacancies and following the link”. Interested candidates should forward their application forms, together with
comprehensive CV's and certified copies of their qualifications, to the attention of The Municipal Manager, Dr
RMB. Ngcobo uMgungundlovu District Municipality, PO Box 3235, Pietermaritzburg 3200 or hand deliver at 242
Langalibalele Street, Pietermaritzburg 3201, by no later than 08 July at 16h00 pm sharp.

Late applications and applications by fax/email will not be considered. Enquiries should be directed to the Human
Resources Department on 033 897 6752. Should you not have had any response from the Municipality
within three months (3) after the closing date, kindly ider your icati as ful

People with disabilities and women are also encouraged to apply. 6,

The Council subscribes to an Affirmative Action Policy, which is non-discriminatory and based on merit.
Canvassing of Councilors and Officials will lead to candidates being disqualified. The Municipality
reserves the right not to make an appointment.

Dr MRB NGCOBO
MUNICIPAL MANAGER

AD2024015

UIIUNICIPAL MANAGER

Appointment to the position of the General Manager: Economic Development and Environmental
Services (EDES) will be on a fixed-term performance-based contract in terms of Section 54A, 56
and 57 of the Local Government: Municipal Systems Act, Act 32 of 2000, as amended, read together
with the Local Government: Municipal Performance Regulations, 2006 and the Local Government:
Municipal Finance Management Act: Municipal Regulations on Minimum Competency Levels of
2007

Key Requirements: ¢ A Bachelor Degree in Social Sciences/ Public Administration /Law, or relevant
NQF Level 7 qualification; ® A minimum of five (5) years’ experience at middle management levels and
have proven successful management experience in Local Economic Development; e A qualification in
the Certificate Programme in Management Development for Municipal Finance (CPMD MF) or attaining
of the qualification within a reasonable time-frame in terms of the Municipal Regulations on Minimum
Competency Levels, 2007; ® Have a proven successful management experience in administration. ® A
valid code B driver’s license; and ® Registration with the relevant professional bodies will be an added
advantage.

Knowledge: * Good knowledge and understanding of relevant policy and legislation. ® Good knowledge
and understanding of institutional governance systems and performance management. e Good
knowledge of the following services, including: o Environmental management; o Economic planning and
development; and o Environmental health.

Key Performance Areas: ¢ Managing a department with the following sections: Local Economic
Development (LED) and Environmental Health & Management; e Overseeing the administrative relations
between municipal entities known as Ugu South Coast Tourism and South Coast Development Agency;
 The assessment, correction, control and prevention of factors in the environment that can adversely
affect human health, by ensuring monitoring of food safety, monitoring of water, sanitation and
shelter, monitoring of atmosphere and noise, pest and animal control (including dogs), provision of
health education, dairy control, disposal of the dead, chemical safety, surveillance and prevention of
communicable diseases, health surveillances of premises, Air Quality Pollution Control Services;

e To Plan, Regulate and coordinate Economic Planning and Development for Ugu District through
implementing Economic Development Programmes, Agriculture and Rural, SMME and Cooperatives
Development, coordinate research to support, Agricultural, Rural and SMME/Cooperatives Development,
development and implementation of Job Creation and Economic stimulation initiatives; e Overall
management of the department, including its staff, finances, systems and controls; e Providing strategic
leadership while ensuring attention to detail in all the operations of the department. ¢ Communicating
with internal and external stakeholders including Councillors, Amakhosi, other spheres of government,
civil society and development practitioners. ® Managing the implementation of the District Growth and
Development Strategy, Integrated Local Economic Development, Co-operatives development strategy
and the Comprehensive Rural Development Strategy; and e Creating partnerships with economic
development role-players within the district and outside of the district.

The following competencies are required in the above positions: - ¢ Strategic direction and
leadership e People management e Program and project management e Financial management
*Change leadership ® Government leadership ¢ Moral competence ePlanning and organising ®Analysis
and innovation eKnowledge and Information management eCommunication e Results and quality focus.
NB: Ugu District municipality subscribe to the provisions of Employment Equity Act and Preference will
be given to female candidates

All applications must be submitted with an application form which can be found on our website

(www.ugu.gov.za), accompanied by a comprehensive curriculum vitae, certified copies of
educational qualifications and driver’s license to the Municipal Manager for the attention of:

The Manager: Human Resources, Ms N.P. Gumbi; Ugu District Municipality, P.0. Box 33, Port
Shep 4240 or hand-deli | at: 31 Bazley Street, Port Shepstone, 4240. No late, faxed and
emailed applications shall be considered.

Enquiries: Mr DD Naidoo, Tel. 039-688 5702

Closing Date: 16h00, Friday, 10 July 2020

Due to the expected high response volume, communication will be limited to short-listed
candidates only. If you have not been contacted within three months of the closing date of the
advertisement, please accept that your application has been unsuccessful.

DD NAIDOO
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PURIFIED EXCELLENCE

Midvaal Water Company is a supplier of bulk potable water to the City of Matlosana and
the Mining Industry situated within the boundaries of Klerksdorp, Orkney, Stilfontein and
Hartebeesfonteinin the North West Province. The Plant is situated 10 kilometres from
Stilfontein on the banks of the Vaal River.

POSITION: Chief Financial Officer

Reference No. (Aptus/CFO/3July2020)

PURPOSE: As Chief Financial Officer for Midvaal Water Company, ensure that the financial
objectives as per the Annual Performance Plan are achieved, that there is full compliance
with all accounting and regulatory standards and that financial governance and risk
management practices are executed across the Company

KEY RESPONSIBILITIES: ¢ Develop and Implement the Midvaal Water Company Financial
Strategy ¢ Manage Corporate Finance « Manage Strategic Funding * Manage Financial
Control Systems and Mechanisms » Manage Optimisation of the Taxation Position

« Manage Strategic Relationships ¢ Represent Organisation on Strategic Forums ¢ Manage
Human Resources

Minimum qualifications and relevant experience required to function efficiently in the
position: A relevant NQF 8 Level Qualification (Preferably a registered CA) * At Least 7
years’ experience in developing and ImplementingOrganisational Financial Strategies At
least 7 years of experience in a Senior Management Finance role * Proven experience in
Strategic Funding mechanisms * Experience in operating in a highly regulated environment

SKILLS REQUIREMENT: » MS Office, with advanced MS Excel * Strategic Management
* PFMA implementation experience ¢ Water Related Legislation and Regulations * Strategic
Problem Solving * Tax Management « Experience in FMS/BAS/LOGIS will be an advantage

BENEFITS: Competitive TEC remuneration package commensurate with relevant
qualifications and experience.

POSITION: Chief Operations Officer

Reference No. (Aptus/C00/3July2020)

PURPOSE: Responsible for the Strategic Management of the Midvaal Water Company
Operations inclusive of management of the Operating Divisions. Responsibility includes
the management of Capital Delivery Programmes and conducting Strategic Commercial
Contract negotiations to ensure efficient and effective delivery of services and optimisation
of the Midvaal Water Company business imperatives

KEY RESPONSIBILITIES: ¢ Develop and Implement the Midvaal Water Company
Operations Strategy ¢ Operations ¢ Engineering ¢ Scientific Services ¢ Manage Midvaal
Water Company Operations » Manage Operations Finance * Manage Strategic Capital and
Commercial Programmes ¢ Manage Strategic Relationships ¢ Represent Organisation on
Strategic Corporate Services Forums  Strategically Manage Human Resources

Minimum qualifications and relevant experience required to function efficiently in the
position: « A relevant Qualification with an equivalent to an NQF 8 Level ¢ At Least 7 Years’
Experience in Water and Environmental Science Environment of which at least 4 years
at Senior Management ¢ High Strategic Focus ¢ Ability to operate in a highly regulated
environment

SKILLS REQUIREMENT:  MS Office, with advanced MS Excel « Strategic Management
o Water Industry Expertise » Water Related Legislation and Regulations e Strategic
Problem Solving

BENEFITS: Competitive TEC remuneration package commensurate with relevant
qualifications and experience.

CLOSING DATE FOR APPLICATIONS: Friday, 3 July 2020

Detailed Curriculum Vitae reflecting correct reference number should reach the Company
by no later [3 July 2020 and 16h00].Applications received after the closing date will not
be considered.

CLOSING DATE FOR APPLICATIONS: Friday 3" July 2020

Detailed Curriculum Vitae should reach the Company by no later [3"July 2020and 16h00].
Applications received after the closing date will not be considered.

Applications can be submitted by: E-mail to: recruitment@aptus.co.za

ENQUIRIES: General: Mr Hannes Spies

NB. Midvaal Water Company is an Equal Opportunity Employer and is committed to the
achievement and maintenance of diversity and equity in employment.

Successful candidates might be required to undergo medical fitness assessment specific
to the job requirements.

The Company reserves the right not to make an appointment.

If you do not receive any response within three (3) months of the closing date, please
accept that your application was unsuccessful. Any correspondence will only be limited
to interviewed candidates.

4337366
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EREATEN IMPACT

CREATING

The Local Government SETA (LGSETA) was established in terms of the Skills
Development Act No. 97 of 1998 and is responsible for skills development within the
Local Government sector. The employment contract for the successful candidate is
limited to a fixed term of 5 years.

CHIEF EXECUTIVE
OFFICER s

Ref no. CEO/001

For a comprehensive detailed job specification visit the LGSETA website,
www.lgseta.org.za.

Interested applicants matching the requirements are invited to send their applications
to the following e-mail: careers@lgseta.org.za attention: Mr Lwandle Dyasi. The
submitted application/s should consist of a covering letter, Curriculum Vitae (CV) with
contactable referee details together with certified copies of educational qualifications,
ID (certified copy not older than 6 months) and SAPS Clearance Certificate or proof of
application, and should clearly state the job title and its reference number.

The closing date: 29 June 2020. LGSETA encourages suitably qualified
historically disadvantage individuals (HDIs) and persons with disabilities to
apply. Communication will be limited to shortlisted candidates only and should
you not receive correspondence from us within 8 weeks after closing date, please
consider your application unsuccessful.

NB: The LGSETA reserves the right not to make any appointment.

* Only candidates meeting the minimum job requirements need apply.
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The Office of the Ombud for Financial Services Providers (FAIS Ombud),
is established in terms of the Financial Advisory and Intermediary Services
Act, 37 of 2002 (the FAIS Act). Its objective is to consider and dispose of
complaints in a procedurally fair, informal, economical and expeditious
manner and by reference to what is equitable in all circumstances. The FAIS
Ombud offices are located in the east of Pretoria in Gauteng.

The FAIS Ombud seeks to appoint the following:
e Deputy Ombud.

For full details of the vacancy please visit the FAIS Ombud website:
www.Faisombud.co.za

Submit your application by email to: Lumka@warriortalent.co.za

Closing Date for applications: 05 July 2020.

AD2025014

For enquiries please contact Ms Lumka Gallant on
011 058 0030 / 011 075 2744.

In accordance with the FAIS Ombud’s Recruitment Strategy, preference will
be given to candidates from designated groups in terms of the Employment
Equity Act of 1998.

Recommended candidates will be required to undergo a comprehensive
background check, which may include security screening, psychometric

testing and verification of credentials.

We reserve the right not to make an appointment.

Call 0800 111 509 to anonymously report incidences of fraud at the FAIS Ombud

\

MAPHUMULO

LOCAL MUNICIPALITY

Maphumulo, a Category B1 Municipality hereby invites applications from
suitably qualified and experienced individuals for appointment to the
following position based at the Municipal Offices, in KwaMaphumulo.

DIRECTOR: TECHNICAL SERVICES

REMUNERATION PACKAGE: R815 063.00 - R996 188.00 P.A.
* REF. NO: 294TS001 « CONTRACT: 5 YEARS FIXED-TERM

Basic qualifications and experience: ® An appropriate recognized BSc/B .Tech
degree in Engineering or equivalent e Five-year engineering middle management
level experience, or as a Programme or Project Manager; and 3 — 4 years’ must
be at a professional/management level engineering experience ¢ A valid Code
B/08 driver’s licence ® Ability to communicate in English and IsiZulu e Certificate
of Competency as required in terms of the General Machinery Regulations,
1988: or registration with a recognized relevant engineering professional body
will be an added advantage ¢ Municipal Finance Management Programme
Competency Certificate will be added advantage as well.

Knowledge, skills and competencies required: ¢ Good knowledge and
clear understanding of local government legislations, policies, systems
and processes ¢ Project management and social facilitation e Conflict
management and negotiation skills ® Must have extensive knowledge of the
public office environment e Problem solving and good leadership skills ¢ Good
communication and presentation skills ¢ Must be able to formulate engineering
master planning, project management and implementation ¢ Good knowledge
and understand of institutional governance systems and performance
management.

Key performance areas: ¢ Compilation of the Departmental SDBIP, Monitor and
report on progress of projects ® Manage the rehabilitation of municipal roads,
buildings, water and waste water systems for the entire Municipal area through
investigation, analysis and interpretation of developmental requirements against
the capacity of the Department to accomplish Municipal infrastructure related
objectives e Implementation of internal and external funded infrastructural
projects ® Advise the Municipal Manager on new developments on infrastructure
and service delivery e Prepare progress reports to the Municipal Manager
e Formulate and provide strategic direction in various engineering matters
* Motivate for the funding of engineering related projects, project costing and
management e Attend to human resources and administrative matters for the
directorate.

Appointment will be subject to: ® Undergoing a competency assessment as
required by the Local Government: Regulations on Appointment and Conditions
of Employment of Senior Managers, Notice No. 21 of Government Gazette
No. 37545 of 17 January 2014 e Signing of an employment contract before
assuming duty e Conclusion of a performance agreement within 60 days after
signing the employment contract e Disclosure of financial interest  Security
vetting and other additional checks.

Applications must be submitted on the prescribed Application for
Employment form which is available from the municipal website,
www.maphumulo.gov.za Completed application forms, comprehensive
Curriculum Vitae with verifiable references, accompanied by originally
certified copies of qualifications including matriculation certificates (not
copies of certified copies), certified copy of Identity Document and certified
copy of driver’s licence must be forwarded to “Municipal Manager”,
Maphumulo Local Municipality, Private bag X9205, Maphumulo, 4470.

For any telephonic enquiries, do not hesitate to call: Mr N.D. Hlongwa, on tel.
(032) 481 4500 during office hours.

CLOSING DATE: 20 JULY 2020.
Note: No late, faxed or e-mailed applications will be considered.

The Municipality reserves the right not to make any appointment. Should you
not be contacted within thirty (30) days from the closing date, your application
shall be deemed to be unsuccessful.

Women and people living with disabilities are encouraged to apply.
P.N. MHLONGO: MUNICIPAL MANAGER

www.thecandocompany.co.za 48856KZN

www.ayandambanga.co.za



